


 

 

 

Modalities/Provisions for Central University of Haryana Employees 

(Teaching and Non-Teaching) to pursue Ph.D. from the University 

 

1. Regular in-service Teaching and Non-Teaching employees may be allowed to pursue full time/ 

part-time Ph.D., as the case may be. 

2. The University employee may apply for admission to Ph.D. programme in the Department(s) 

of the University with the prior approval of the Competent Authority. 

3. Non-teaching employees of the University applying for admission to Ph.D. programme shall 

mention clearly in his/her application, the relevance of the Ph.D. qualification in his/her 

professional growth aligned with his/her responsibilities in the University. 

4. Such candidates shall fulfil all relevant requirements of Ph.D. Programme including eligibility 

conditions, course work (if applicable), and other relevant conditions laid down in the Ph.D. 

Ordinance. However, they may be exempted from the condition of full time residency period. 

5. In case of the teachers of the University, the concerned department may prepare a flexible 

timetable to accommodate such candidates for the course work, if applicable. If required, 

teacher(s) may avail study leave as per norms. 

6. An employee availing study leave shall serve the University for a minimum period of 03 years 

after completion of the leave period. A bond agreement in this regards may be executed. 

7. In case of candidate already enrolled in Ph.D. programme offered by the University gets 

appointed on a regular post of the University, he/she may also be exempted from the 

condition of full-time residency period. However, course-work is mandatory, if applicable. 
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